DIGI
EDU
HACK
2024

DIGIEDUHACK SOLUTION CANVAS

VAR R Tl | SmartVerify: Automated CV Validatic

Challenge addressed: JEcLCEOS

&

Describe it in a tweet

How would you describe your solution in a short catchy way with maximum 280
characters?

SmartVerify is an Al-powered platform that automates CV
validation, giving recruiters fast, trusted insights. With
integrated training, recruiters get to use the platform’ s
full potential, reducing manual checks and making every
hire confident and efficient.

Team name: AuthenTrack

The Learning Experience

Challenge category:

[E] Higher Education Students
I:l Teachers

Background of the team:

(multiple selections possible in case

[] Researchers
|:| Primary School Students

[] professionals
|:| Secondary School Students

of mixed teams) |:| Others (please specify)

Solution description

What is the final product/service/tool/activity you're proposing? What are its
main elements, technologies and objectives? Could you please include a brief
implementation plan with some key overall milestones, resources required and
eventual barriers foreseen?

How could your solution be used to enhance digital education nowadays? How

could its success be measured?

Our solution is an Al-powered CV Verification and
Candidate Validation Platform designed for recruiters to
automate the verification of credentials, including
education, work history, and skills. Using Al, machine
learning, and blockchain, the platform cross-references
data to ensure accuracy and prevent fraud.

In addition to automation, our platform includes a
comprehensive training program for recruiters to optimize
their use, helping them interpret Al-generated reports
and leverage predictive analytics for better hiring
decisions. Integration with ATS, LMS, and HR systems
will streamline workflows. In the mid-term, we aim to
become a trusted tool for credential verification, and
long-term, we envision setting a global standard for
candidate assessment.
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Context

What is the current or future problem you're trying to solve? How does your
solution align with DigiEduHack 2024 annual theme?

How does your solution confront the challenge posed by the hackathon
organiser and how does it address the challenge category?

The current problem we're addressing is the rise of fake
CVs, fueled by the lack of regulation around Generative
Al, which makes it easier for candidates to falsify their
qualifications. This presents a significant challenge for
recruiters, who must invest additional time and effort into
verifying the authenticity of applicant credentials. Our
solution tackles this issue by offering an Al-powered
platform that automates the verification of CV details,

Target group

Who is/are the target group/s of your solution and how will they benefit from it?
Why is your solution relevant to them? how do you plan to engage these groups
so you fully meet their specific needs?

Our solution is designed for Senior HR Recruiters who
need an efficient tool to automatically verify CV details,
ensuring the authenticity of candidate information and
minimizing manual checks. This platform integrates with
existing systems, allowing recruiters to focus more on
evaluating candidate fit rather than spending time on
fact-checking. By automating the verification process, our
platform reduces recruiter workload, speeds up the hiring
process, and lowers the risk of making decisions based
on false qualifications, ultimately improving the quality
and efficiency of recruitment decisions.

To ensure the platform is used to its fullest potential, we

Innovativeness

What makes your solution different and original? Are there similar solutions or
approaches currently available or implemented by education sector practitioners?
If so, why and to what extent is your solution better?

Our solution stands out with its Al-driven verification that
cross-checks qualifications and work history, significantly
reducing errors and time spent on manual checks. It offers
customizable verification depth, adjusting the process
based on the specific job role and level to ensure
relevance. Intearated skill assessments validate

Transferability

Can your solution partly or fully be used in other education/learning contexts or
disciplines? Could you provide any example?

In Corporate Training and Development, companies can
use this platform to assess employees' current skills,
verify past experience, and predict their fit for various
training programs, ensuring targeted and efficient
skill-building. For example, an organization running an
upskilling initiative can use the platform to confirm

How will your solution catalyse changes in education and what impacts will it
have at social and environmental level? Could you provide examples or scenarios
illustrating how such changes and impacts might unfold?

Enhanced Hiring Accuracy ensures that education, skills,
and work history are automatically verified, preventing the
inclusion of exaggerated or Al-enhanced resumes and
helping maintain candidate credibility. With dedicated
training for recruiters on how to best use the Al tool, they
can quickly review a shortlist of verified candidates,
saving time on background checks and focusing more on
assessing talent fit.

Improved Candidate-Role Matching uses predictive
analytics to identify the best alignment between a
candidate’ s strengths and company culture, reducing

turnover and enhancing long-term retention. The
nlatform’ s huiilt-in recruiter trainina ensiires thev can

Sustainability

Once you have a prototype, what are your plans for a further development,
implementation upscale and replication of the solution? How do you see it
working in the mid- and long term?

For further development, we’ Il enhance Al models to
detect Al-generated content and exaggerated
qualifications while refining predictive analytics, with pilot
testing for accuracy. We’ |l also integrate a recruiter
training program to optimize use of the platform.

Team work

Present the members of your team.

Why are you the perfect team to develop this work and what are the
competencies you all bring in so the solution is developed successfully? What is
your expertise within the thematic field concerned? Are you planning to continue
working as a team in the future? If so, why?

Lidia Ricciuti; student at the University of Tor Vergata,
enrolled in the Business Administration program, currently
attending the first year of the Master's degree. Aged 24
y.o. from Europe, Italy.

Giulia Ridolfi: Student of the first year of MSc in Business
Administration at the University of Tor Vergata. Aged 22
V.0.

European
Commission




	Title of the solution: SmartVerify: Automated CV Validation for Reliable Hiring
	Challenge addressed: Fake CVs
	Team name: AuthenTrack
	Challenge category: The Learning Experience
	Solution description: Our solution is an AI-powered CV Verification and Candidate Validation Platform designed for recruiters to automate the verification of credentials, including education, work history, and skills. Using AI, machine learning, and blockchain, the platform cross-references data to ensure accuracy and prevent fraud.
In addition to automation, our platform includes a comprehensive training program for recruiters to optimize their use, helping them interpret AI-generated reports and leverage predictive analytics for better hiring decisions. Integration with ATS, LMS, and HR systems will streamline workflows. In the mid-term, we aim to become a trusted tool for credential verification, and long-term, we envision setting a global standard for candidate assessment.
Success will be measured by improvements in verification efficiency, reduction in AI-generated content, and better alignment between candidates and roles, all while enhancing recruiters' effectiveness through targeted training.

	Target grop: Our solution is designed for Senior HR Recruiters who need an efficient tool to automatically verify CV details, ensuring the authenticity of candidate information and minimizing manual checks. This platform integrates with existing systems, allowing recruiters to focus more on evaluating candidate fit rather than spending time on fact-checking. By automating the verification process, our platform reduces recruiter workload, speeds up the hiring process, and lowers the risk of making decisions based on false qualifications, ultimately improving the quality and efficiency of recruitment decisions.

To ensure the platform is used to its fullest potential, we provide hands-on training for recruiters, along with platform customization to meet their specific needs. Additionally, our AI assistant offers 24/7 support, providing guidance whenever necessary. Recruiters can take advantage of a 1-week free trial, allowing them to fully experience the benefits of the tool and confirm its value before committing to a subscription.

	Context: The current problem we're addressing is the rise of fake CVs, fueled by the lack of regulation around Generative AI, which makes it easier for candidates to falsify their qualifications. This presents a significant challenge for recruiters, who must invest additional time and effort into verifying the authenticity of applicant credentials. Our solution tackles this issue by offering an AI-powered platform that automates the verification of CV details, ensuring accuracy and trustworthiness. In line with the DigiEduHack 2024 theme, we not only provide a technological solution but also offer targeted training for recruiters. This training will empower them to effectively use the platform, optimizing their workflow and enhancing their ability to identify genuine candidates. By combining innovation and practical training, our solution helps recruiters navigate the complexities of modern recruitment while improving efficiency and integrity in the hiring process.

	Impact: Enhanced Hiring Accuracy ensures that education, skills, and work history are automatically verified, preventing the inclusion of exaggerated or AI-enhanced resumes and helping maintain candidate credibility. With dedicated training for recruiters on how to best use the AI tool, they can quickly review a shortlist of verified candidates, saving time on background checks and focusing more on assessing talent fit.

Improved Candidate-Role Matching uses predictive analytics to identify the best alignment between a candidate’s strengths and company culture, reducing turnover and enhancing long-term retention. The platform’s built-in recruiter training ensures they can leverage these insights effectively, helping them find the best cultural and skill fit for each role, leading to smoother onboarding and increased job satisfaction.

Efficient, Paperless Processes streamline the hiring process by eliminating paperwork and manual checks, saving time and minimizing environmental impact. Through comprehensive training, recruiters learn to navigate the platform effectively, allowing them to reduce the need for printing and mailing application materials, cutting waste, and aligning with sustainability objectives.
	Describe it in a tweet: SmartVerify is an AI-powered platform that automates CV validation, giving recruiters fast, trusted insights. With integrated training, recruiters get to use the platform’s full potential, reducing manual checks and making every hire confident and efficient.
	Innovativeness: Our solution stands out with its AI-driven verification that cross-checks qualifications and work history, significantly reducing errors and time spent on manual checks. It offers customizable verification depth, adjusting the process based on the specific job role and level to ensure relevance. Integrated skill assessments validate candidates' competencies through optional tests, and anonymized peer insights allow recruiters to spot trends or discrepancies in resumes. Mobile and digital access makes it easy to use on the go, with user-friendly digital guides and a dedicated training program that helps recruiters get the most out of the platform, optimizing their use and ensuring efficient hiring.

While similar tools exist, like AI resume parsers and background check systems, they typically focus on limited aspects, such as work history or education, rather than providing a comprehensive solution. Our approach is better because it’s holistic—combining verification, skill assessments, and peer insights for a thorough evaluation. It’s adaptable, allowing verification depth to match the role, which avoids the limitations of one-size-fits-all solutions. Built with recruiters in mind, it reduces manual tasks and helps recruiters focus on strategic hiring, while the integrated training ensures they’re empowered to use the tool effectively. Additionally, it offers long-term value by supporting employee development and promotions beyond initial hiring.
	Transferability: In Corporate Training and Development, companies can use this platform to assess employees' current skills, verify past experience, and predict their fit for various training programs, ensuring targeted and efficient skill-building. For example, an organization running an upskilling initiative can use the platform to confirm foundational skills among employees and guide them to the most suitable development tracks, maximizing both training effectiveness and engagement. The platform also includes a training program for recruiters to help them fully leverage its features, ensuring optimal use and better decision-making in employee development.

For Scholarship and Grant Applications, the platform streamlines the selection process by verifying applicants' backgrounds and eligibility criteria. For instance, a scholarship fund for engineering students can use it to confirm applicants' academic history, financial need, and project proposals, ensuring only qualified candidates are considered. The integrated training for recruiters ensures they can efficiently navigate the platform, ensuring smooth implementation during selection processes.

Online education platforms offering courses, certifications, or micro-degrees face challenges in verifying learners' progress and authenticating their claimed skills. This platform addresses these challenges by providing reliable, automated verification of learners’ achievements and credentials, enhancing trust in their qualifications. Additionally, the platform includes a training module for recruiters, enabling them to optimize their use of the tool, streamlining the process of validating students’ qualifications and ensuring the credibility of the certification process.
	Sustainability: For further development, we’ll enhance AI models to detect AI-generated content and exaggerated qualifications while refining predictive analytics, with pilot testing for accuracy. We’ll also integrate a recruiter training program to optimize use of the platform.

Our goal is to integrate seamlessly with ATS, LMS, and HR systems through APIs, while ensuring recruiters are trained to maximize these integrations. As we expand to new regions and sectors, the training program will scale, helping recruiters adapt.

Cloud hosting will support scalable infrastructure, ensuring security and compliance, while ongoing training updates keep recruiters informed. In the mid-term, we aim to establish the platform as a trusted standard, and in the long term, we envision becoming a global hub for candidate assessment, empowering recruiters with continuous learning and better decision-making tools.





	Team work: Lidia Ricciuti: student at the University of Tor Vergata, enrolled in the Business Administration program, currently attending the first year of the Master's degree. Aged 24 y.o. from Europe, Italy.
Giulia Ridolfi: Student of the first year of MSc in Business Administration at the University of Tor Vergata. Aged 22 y.o.
Hoang Huy Do: 23-year-old student from Vietnam, currently pursuing an MSc in Business Administration at the University of Tor Vergata. 
Prioti Bernadette Rodrigues: 23-year-old student currently pursuing an MSc in Business Administration at Tor Vergata University of Rome.
Nikita Gabriela Dragoi: 20-year-old student from Romania enrolled in the third year of the Global Governance BA at the Tor Vergata University of Rome.
Seyedeh Sahar Mousavi: 27 year old student from Iran, currently pursuing MSc in Business Administration at Tor Vergata university.
Farid Ebrahimi: 26 year old student from Iran, currently studying MSc in Business Administration at Tor Vergata university. 
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